Curriculum Lead 

Pegasus Academy Trust

[image: image3.jpg]





Staff Development Team: 
Trust Curriculum Leader with responsibility for English
Job description and person specification

 2026
	Role


	Curriculum Leader with particular responsibility for English

	Job Purpose
	To make a significant contribution to the development and direction of the curriculum so that all pupils in the Pegasus Academy Trust attain at the highest possible levels

To have particular responsibility for the leadership of the teaching of English
To be a strategic member of the Staff Development Team



	Accountable to:
	Executive Heads, Head of School, Deputy Head of School and the members of the Staff Development Team


	Accountabilities
	1) Leadership and management
a) Strategic planning: Set yearly Academy Improvement Plan (AIP) targets for English, plan incremental action steps and continuously review progress across all Trust schools; 

b) Vision & alignment: Ensure the Trust’s overarching English vision is clearly communicated, understood, and consistently embedded by all teaching and support staff;
c) Quality assurance: Conduct regular learning walks across all Trust schools to evaluate practice, monitor fidelity to ‘Little Wandle’ and agreed Trust pedagogies, and follow up on areas for development with leaders;
d) Data analysis & tracking: Monitor and track pupil progress and outcomes, including Phonics Screening Check (PSC) data, ‘Little Wandle’ heat maps, reading fluency trackers and writing moderation outcomes.  Support school leaders in analysing data to plan targeted interventions and address staff training needs;
e) Ofsted & governance: Support school-based English Leads, SLT, and Year Group Leaders during Ofsted inspections.  Participate in subject lead meetings, provide evidence of pedagogy, and contribute reports to Executive Heads, Directors, and local governing bodies as required. 


	
	2) Little Wandle and early reading expertise 
a) Lead practitioner: Act as the Trust-wide expert and Lead Practitioner for all aspects of early reading and the Little Wandle approach;
b) Programme oversight: Plan and coordinate Little Wandle programme delivery across the academic year, advising and supporting schools with full implementation and resourcing;
c) Coaching & intervention: Maintain a shared coaching log to build leadership capacity across schools.  Model 'Keep Up', SEND, and Rapid Catch-Up (RCU) interventions for Teaching Assistants and support staff;
d) Network & briefings: Attend half-termly Little Wandle reading leaders’ webinars, English hub briefings, and local authority networks, ensuring relevant updates are disseminated across the Trust. 



	
	3) Curriculum development and pedagogy
a) Curriculum design: Lead the implementation and ongoing review of a coherent, sequenced, and evidence-informed English curriculum across all key stages;
b) Whole Class Reading (WCR):  Model WCR lessons, review text choices annually, and provide planning support to ensure high quality and consistency;
c) Writing, spelling & handwriting:  Lead writing curriculum reviews, moderation, and planning support. Lead on the implementation and delivery of handwriting (‘Penpals’) and spelling programmes (‘Spelling shed’), writing and updating relevant Trust policies;
d) Reading for Pleasure (RfP): Drive Trust-wide Reading for Pleasure initiatives (e.g., National year of reading, book weeks, author/poet visits). Support schools in developing libraries, book corners and implementing reading spines. 


	
	4) Training and development of self and others
a) Capacity building:  Plan, write, and deliver impactful, high-quality CPD across the Trust for teachers, ECTs, teachers new to the Trust  and teaching assistants;
b) Exemplar teaching:  Regularly model high-quality English teaching, phonics delivery, handwriting, and spelling lessons for classroom staff;
c) Mentoring and coaching: Provide regular coaching and mentoring for teachers, teaching assistants and English team leaders;
d) Leading English teams:  Chair regular Trust English leads meetings to support AIP delivery, share best practices and collaborate on strategic priorities;
e) Induction & ECT Support:  Deliver tailored training sessions for Early Career Teachers (ECTs) covering Reading for Pleasure, handwriting, spelling, and phonics;
f) Performance improvement:  Support leaders in challenging underperformance constructively and sensitively, providing coaching and targeted support to bring about lasting improvements. 


	
	5) Resourcing and Trust development 
a) Resourcing: Advise Executive Principals and SLT on resource allocation and expenditure priorities to maximize pupil outcomes and achieve value for money.  Manage Trust-wide ordering for core schemes. 

b) Onboarding & expansion:  Support the onboarding of new schools joining the Trust by implementing the English curriculum and delivering essential staff training. 

c) Website & communication:  Update and maintain the online English curriculum pages and promote Trust-wide English achievements via web posts. 



	General requirements
	All PAT staff are expected to:

a. Work towards and support the Trust vision and objectives;

b. Support and contribute to the Trust’s responsibility for safeguarding students;
c. Work within the Trust’s health and safety policy to ensure a safe working environment for staff, students and visitors;
d. Work within the Trust’s Equalities Policy to promote equality of opportunity for all pupils and staff, both current and prospective;
e. Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with pupils, parents and colleagues;
f. Engage actively in the performance review process;
g. Adhere to Trust policies and procedures as notified to staff;

h. Undertake other reasonable duties related to the job purpose required from time to time.


	Review and Amendment


	This job description should be seen as enabling rather than restrictive and will be subject to regular review. 




Person Specification

Skills Required
	Enthusiastic, inspirational and confident leader, possessing drive, energy and commitment, with a presence which engenders confidence and respect from pupils, staff and parents
	Essential



	Excellent interpersonal and communication skills (verbal and written)
	Essential

	Ability to prioritise own workload, manage a varied workload and delegate appropriately
	Essential

	IT literate with an understanding of the role of IT across the curriculum
	Desirable


Knowledge Base
	Outstanding primary practitioner, with strong knowledge and understanding of child development, the primary curriculum and principles of good practice; child-centred philosophy and approach
	Essential

	Knowledge of the EYFS, KS1 and KS2 curriculum
	Essential

	Expertise in English across the primary age range from EYFS to Year 6
	Essential 

	Knowledge of current educational thinking, initiatives, issues and matters of pedagogy
	Essential

	Knowledge and understanding of safeguarding procedures
	Essential

	Thorough working knowledge of the Little Wandle approach to the teaching of phonics and an expert understanding of practice and pedagogy.
	Essential


Qualifications/Attainment
	QTS
	Essential

	Evidence of commitment to CPD 
	Desirable


Experience
	Relevant leadership and management experience in an educational setting (in a middle or senior management position)
	Essential

	Experience in more than one school and location, including in an area of diversity
	Desirable

	Experience of leading school improvement projects including leading teams of staff
	Essential

	Experience of carrying out staff review and target setting
	Desirable


Attitude/approach
	Commitment to the principles of inclusion
	Essential

	High expectations of oneself, as well as of others 
	Essential

	Ability to listen and make reasoned and informed judgements
	Essential

	Evidence of the confidence to challenge staff underperformance and bring about lasting improvement.
	Essential
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