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About Us
Heavers Farm and Selsdon Primary Schools are two exceptional schools in Croydon, set in extensive grounds with a large and varied intake. 
We are vibrant schools with energetic staff, and lovely children. We are oversubscribed and we have recently completed an exciting £5 million 
building expansion at Heavers Farm. This is in order to offer our pupils and staff a fantastic environment for learning.
As a result of the federation between Heavers Farm and Selsdon Primary Schools, children have been making exceptional progress and 
standards have improved exponentially, with both schools exceeding national standards at every level last year, and both schools being 
recently rated Good by Ofsted.
We take the perspective that teaching is, and should be, complicated. There are many complex and distinct issues and barriers to education 
in the communities we serve, and we feel it our schools’ responsibilities to tackle these issues. We believe that there are no ‘quick fixes’ or 
‘magic bullets’. We aim to improve the life chances of our pupils through an unrelenting commitment to each and every child, and a strong 
determination to raise standards; ensuring that they experience the most effective learning possible.  
Within school, we focus on continuously improving the quality of teaching and learning. We expect our teachers and staff to continue to study, 
read and think about pedagogy, so we can continue to offer the best support and learning to our pupils in unique and innovative ways. We 
offer great opportunities for personal and professional development in our federation; on top of offering financial support for our teachers to 
pursue higher degrees, we also have many roles for new and experienced teachers in middle and senior leadership. We are proud of our 
diverse and unique team here at Heavers Farm and Selsdon Primary Schools, and are continuously seeking more exceptional individuals to 
add to our federation.
If you would like to explore our schools further, please look at our school and class blogs at www.heaversfarm.com and 
www.selsdonprimary.com. 

What We Are Looking For
We are looking for teachers who have evidence of the following [Essential (E) or Desirable (D)]:

QUALIFICATIONS 
• Qualified Teacher status, or working towards it, as defined by the Department for Education. (E)
• Evidence of further professional development (post initial training), if appropriate. (D)

EXPERIENCE 
• Evidence of recent and successful class teaching of primary age pupils. (E)
• Excellent understanding of current theory and practice in teaching and learning, particularly as it relates to achieving high   
 rates of progress for children of primary age. (E)
• Demonstrable record of raising achievement. (E)
• Sound understanding and knowledge of effective assessment strategies. (E)
• Excellent knowledge of the primary curriculum. (E)
• Understanding of effective strategies for maintaining high standards of discipline in accordance with the school’s policy. (E)
• An understanding of equality of opportunity issues and how they can be addressed in schools. (E)
• Recent, relevant experience of using technology to support learning in the classroom. (E)
• Well developed oral and written skills. (E)
• An interest in current pedagogical research and ideas. (D)
• The ability to work as part of a team which includes planning and implementing the curriculum. (D)
• The ability to relate to and communicate effectively with parents and carers and to encour-
 age their active participation in the educational process. (D)
• Ability to make a significant contribution to a school ethos that promotes high achievement. (D)
• A personal commitment to meet the national Teachers’ Standards. (D)

Our Federation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All applicants will be required to complete 
an Enhanced DBS disclosure form and bring evidence of identity, Right to Work in the UK and qualifications.  All documentation will be photocopied, signed and dated by the relevant staff member as verification 
of having seen the originals.



REPORTING TO: Executive Headteacher, Deputy Executive Headteacher
GRADE:  Main Pay Scale (UPS/TLR available depending on experience)
JOB PURPOSE:  To teach pupils within the school and to carry out such other associated duties as are reasonably assigned by the SLT

The teacher will be initally based at one school but will be expected to be flexible and work at any other school associated with the Federation 
as necessary.  

The Teachers’ Standards issued by the Department for Education specify that:
• Teachers make the education of their pupils their first concern.
• Teachers are accountable for achieving the highest possible standards in work and conduct.
• Teachers act with honesty and integrity. 
• Teachers have strong subject knowledge.
• Teachers keep their knowledge and skills as teachers up-to-date and are self-critical.
• Teachers forge positive professional relationships.
• Teachers work with parents in the best interests of all of their pupils.

At the Federation of Heavers Farm and Selsdon Primary Schools all teachers will therefore:
• Promote good progress and outcomes by all groups of pupils.
• Demonstrate good subject and curriculum knowledge.
• Plan and teach well-structured lessons.
• Adapt teaching to respond to the strengths and needs of all pupils.
• Make accurate and productive use of assessment.
• Manage behaviour effectively to ensure a good and safe learning environment.
• To register each class using the registration system according to school procedures. 
• Fulfil wider professional responsibilities, for example:   
• Work collaboratively with others to develop effective professional relationships
• Deploy support staff effectively as appropriate
• Communicate effectively with parents/carers with regard to pupils’ achievements and well- being using school systems/processes as 

appropriate.
• Communicate and co-operate with relevant external bodies.
• Make a positive contribution to the wider life and ethos of the school. 

ADDITIONALLY: A teacher is expected to demonstrate consistently high standards of personal and professional conduct. The following state-
ments define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career.

Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:
• Treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to 

a teacher’s professional position.
• Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions.
• Showing tolerance of and respect for the rights of others.
• Not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance 

of those with different faiths and beliefs.
• Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law.

Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high 
standards in their own attendance and punctuality.

Teachers with a Leadership Responsibility will also be expected to:
• Take responsibility for a particular aspect of leadership in consultation with the Headteacher.
• Use relevant data to monitor progress, set targets and plan strategically for own leadership area.
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SAFEGUARDING: Heavers Farm Primary School is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. We will ensure 
that all our recruitment and selection practices reflect this commitment. All successful candidates will be subject to Disclosure and Barring Service checks along with other relevant employment checks.

APPLICABLE CONTRACT TERMS AND DUTIES: This job description is to be performed in accordance with the attached provisions of the School Teachers’ Pay and Conditions Document and within the range of duties 
set out in that document so far as relevant to the post holder’s title and salary grade. The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales (the ‘Burgundy Book’) and 
to locally agreed conditions of employment to the extent that they are incorporated in the post holder’s individual contract of employment.  



MAKING AN APPLICATION: We are recruiting on a rolling basis for September 2019. In order to guarantee that you don’t miss out, please get 
your application back to us as soon as possible. If we fill the posts, we will not be accepting further applications. Please email your completed 
application form and supporting statement to: office@heaversfarm.croydon.sch.uk or admin@selsdonprimary.org.uk

VISITS TO THE SCHOOL: Visits are strongly encouraged, but we understand that it is not always possible to visit during the school day. We know 
that starting a new job is an important decision and that you need as much information as possible to make the right choice. If you would like 
to visit either school, please call the school office at the relevant school and arrange a visit:

THE INTERVIEW: The interviews will take place on a rolling basis. In order to make our selection process as stress free as possible, our proce-
dure for applicants for Class Teacher roles are as follows: 

• Teaching: All candidates will be asked to teach a 20 minute lesson.
• Interview preparation: All candidates will be given time to prepare for the interview. The interview questions will be given to the candidate 

so that they can have time to think through their answers, make notes and prepare their thoughts. 
• Interview: This will take place before a panel, and will take a maximum of 20 minutes. The interview will only use the pre-seen questions, 

we are not trying to trip you up. Candidates are encouraged to use their notes; it is not a test of memory.

START DATE: September 2019 is the start date for this post.

• Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements within 
own leadership area.

• Be accountable for pupils’ attainment, progress and outcomes within this leadership area.
• To keep appropriate records and to complete assessments and profiles of students as required within school policy. 
• To participate actively in meetings with colleagues and parents/carers.
• To plan and lead INSET sessions and working parties related to new initiatives within this leadership area.
• To deploy resources effectively within leadership area.

Upper Pay Scale Teachers will also be expected to:
• Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility 

for their implementation.
• Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management 

strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential.
• Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/

curriculum areas they teach, including those related to public examinations and qualifications.
• Have up-to-date knowledge and understanding of the different types of qualifications and specifications and their suitability for meeting 

learners’ needs.
• Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning 

progresses within them.
• Have sufficient depth of knowledge and experience to be able to give advice on the development and well-being of children and young 

people.
• Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well 

matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/
curriculum knowledge.

• Have teaching skills which lead to learners achieving well relative to their prior attainment, making progress as good as, or better than, 
similar learners nationally.

• Promote collaboration and work effectively as a team member.
• Contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and pro-

viding advice and feedback.
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Shortlisted candidates will be notified by email. Unfortunately, due to the very high level of response we receive for posts in our school, we are not able to inform applicants if they have not been shortlisted. 

If there is anything that you need more information about, please do not hesitate to contact the school. We very much look forward to receiving your application. 


