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Job description - Teacher


Introduction
Teachers must be able to demonstrate the following:
· Impact within their own class
· Impact beyond their own class
· Positive influence on the teaching practice of teaching assistants

The post holder will be expected to work effectively following Teacher Standards and school policies.  They would lead and develop an agreed area of responsibility.   
	
They will have line management responsibility for their teaching assistant team and LTSAs
	
They will have a class teaching responsibility, consistently demonstrating good to outstanding practice as a role model to their team. 

	Post
	Teacher

	Team
	Sensory Pathway

	Line Manager
	Assistant Head of Pathway

	Reports to
	Head teacher / Deputy Head 



Main purpose and scope of post
The post holder is required to carry out the duties of this post and undertake the professional duties and responsibilities commensurate with those set out in the School Teachers’ Pay and Conditions Document (including conditions for employing assistant head teachers), the Teacher Standards and as instructed by the Head Teacher.

To have responsibility for teaching an assigned class and to be responsible for the day-to-day work and management of the class and the safety and welfare of the pupils.

Under the direction of the Head Teacher to play a role:
· In supporting the aims and objectives of the school and implementing the policies through which they may be achieved
· Be responsible for the standards and curriculum of pupils including the monitoring of progress
· Proactively manage staff and resources
· Carrying out the professional duties of a teacher as required
· Taking responsibility for child protection issues as appropriate
· Taking responsibility for promoting and safeguarding the welfare of children and young people within the school, including effective use of CPOMS
To achieve any performance criteria or targets arising from the School’s Performance Management arrangements 

To promote the aims and objectives of the school and maintain its philosophy of education and to support the Head Teacher in promoting the ethos of the school






Aspects of this role

	Teacher Standards
modified to reflect Teaching pupils with Complex Special Educational Needs

	Set high expectations, which inspire, motivate and challenge 
	Share responsibility in a pathway for developing and maintaining high standards of teaching and learning of pupils with complex needs 

Set tasks and expectations which challenge pupils and ensure high level of interest according to individual motivations and learning targets 

Be responsible for delivering effective and motivating learning opportunities which allow pupils to make expected and better progress

Ensure that class team is aware of expectations and learning intentions and learning interventions for planned individuals they are working with

	Promote good progress and outcomes by pupils 

	Be accountable for pupils’ attainment, progress and outcomes 

Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 

Guide pupils to reflect on the progress they have made and their emerging needs 

Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 

Encourage pupils to develop independence in relation to their work and personal development

Keep families and carers informed of progress by preparing and presenting informative reports and Annual Reviews, EFL and Personalised plans

	Demonstrate good subject and curriculum knowledge

	Have a secure knowledge of the relevant topics and pathway curriculum areas, foster and maintain pupils’ interest in the topics 

Demonstrate a critical understanding of developments in the topics and curriculum areas, and promote the value of independence 

Demonstrate an understanding of and take responsibility for promoting high standards of literacy and communication skills

Monitor and develop skills in class team to support effective learning

When teaching early reading, demonstrate a clear understanding of systematic synthetic phonics and other approaches that meet the needs of pupils with complex needs

When teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies for pupils with complex needs

	Plan and teach well-structured lessons 
	Undertake individualised planning, teaching, learning of the school curriculum to ensure the delivery is of a high standard relevant for our pupils

Evaluate and reflect on curriculum provision for pupils on a regular basis to ensure appropriate individual planning and delivery in relation to learning support and individual communication programmes and any other therapy programmes

Provide a broad, balanced and relevant curriculum that is modified and differentiated to meet the needs of pupils within the class group 

Support pupils with a Total Communication environment including individual augmentative needs

Ensure that class team is aware of planning, learning intentions and learning interventions for planned individuals they are working with and know how to assess and evaluate their work

	Adapt teaching to respond to the strengths and needs of all pupils 
	Collaborate with multi-disciplinary colleagues to ensure effective identification of barriers to learning and the strategies to appropriately overcome and differentiate for pupils with complex needs 

Monitor, evaluate and review the effectiveness of the school’s policies and priorities for pupils with complex needs

Know how to differentiate appropriately, using approaches which enable pupils to be taught effectively 

Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these 

Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development and need

Ensure that class team is aware of learning intentions and learning interventions for planned individuals they are working with so that they can respond effectively to strengths and needs of the pupils

	Make accurate and productive use of assessment
	Undertake the assessment of pupils through effective implementation of our assessment framework and monitoring schedule 

Have an overview of the achievement of all pupils in your class group and be able to clearly evidence 

Use school’s Progress reporting software effectively and timely

Use relevant data, including multi-disciplinary assessments to monitor progress, set targets, plan subsequent lessons and reflect on the impact of planning and teaching

Give pupils regular feedback and encourage pupils to respond to the feedback 

Support the class team to provide meaningful feedback following their engagement with pupils

	Manage behaviour effectively to ensure a good and safe learning environment 

	Follow the Behaviour and related policies and work with the Behaviour team to ensure effective interventions

Support in developing relevant behaviour support plans and / or risk assessments

Use school’s Behaviour reporting software effectively and timely

Support positive behaviour management approaches by monitoring that approaches encourage and reinforce appropriate behaviours

Ensure that pupils are supported with clear routines, consistency of approaches, clear expectations and mutual respect 

Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 

Support class team to implement agreed behaviour support plans and to follow school policies

Work closely with families and carers to support consistency between home and school environments 

	Fulfil wider professional responsibilities
	Have a working knowledge of teacher’s professional duties and legal liabilities

Make a positive contribution to the wider life and ethos of the school 

Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support, including: 
· engaging with management to work together to enhance employee wellbeing –making effective use of the school management system to highlight concerns and issues arising and to share ideas and new proposals 
· reporting stress and ill health to management as early as possible
· responding to training and development opportunities
· complying with control measures and contacting support agencies where wellbeing is threatened

Deploy support staff effectively 
· role model good practice
· provide clear learning objectives for each session
· monitoring effectiveness 
· provide guidance and mentoring to improve practice as required

Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 

Communicate effectively and in a supportive manner with families and carers regarding pupils’ achievements, well-being and needs

	Personal and Professional conduct
A teacher is expected to demonstrate consistently high standards of personal and professional conduct. 

The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career. 
	Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by: 
· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position 
· having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions and complete CPOMS as required.
· showing tolerance of and respect for the rights of others 
· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 
· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law

Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality 

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities, in particular frameworks that relate to Special Educational Needs



To carry out additional duties in line with purpose of role, as requested by the Head Teacher or Deputy.

This Job Description has been developed with the Teachers at Red Gates.

This Job Description is not your contract of employment, or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation. 
	
Teachers will have regular mentor meetings with their line manager.

After review:

	Signature

	Date

	Head teacher’s signature  

	Date
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